
Media Release: Advocates welcome wage increases but say a provincial wage scale is needed

Only one day after Child Care Now’s National Day of Action for better pay, better quality, and
better access in early learning and child care, the Alberta government announced on December
1, 2022 a one-time payment and wage top-up to help recruit and retain staff.

As part of the national Day of Action, Child Care Now Alberta and Public Interest Alberta called
on the Alberta government to take immediate action to address the current workforce crisis in
the sector.

The Alberta government’s wage increase, funded by the federal government, will help some but
not all those who work in regulated child care. Specifically,

● All employed ECEs with claimed hours in October and November 2022 who worked an
average 30 hours-plus per week and continue to work in December will be eligible to
receive the one-time payment of $900. Those averaging fewer than 30 hours per week
will be eligible for a $450 payment.

● The existing wage top-ups for all paid hours will increase as of January 1, 2023 by up to
two dollars per hour.

“The government’s most recent announcement is long overdue but is still inadequate especially
since the wage top-up has not increased since it was introduced in 2008”, said Dr. Susan Cake,
Chair of Child Care Now Alberta.

“Unfortunately, even this wage increase will not help recruit and retain qualified early childhood
educators,” she added.

Many in the child care workforce are forced to take up second jobs because the pay rates in
child care are so low.

Nick Craswell, whose child is enrolled in an early learning and child care centre in Alberta, said,
“One day I picked up my son from child care and we stopped to get some groceries. Afterwards,
on the drive home, he asked me, ‘Dad, what’s your second job?’ I later realized that his Early
Childhood Educator was working at the grocery store following her shift at the child care centre.”

Since the start of the COVID-19 pandemic about 4,000 educators have left the sector entirely.
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“The government must retain those that they ha\ve, attract back the workers who have recently
left, and recruit many as well. Failure to do so will result in little to no expansion, and as a result,
lack of access for families,” said Dr. Cake.

The Alberta-Canada Early Learning and Child Care agreement commits to add at least 42,500
new licensed child care spaces by 2026. Dr. Cake said the Alberta government must adequately
address the workforce crisis to meet this commitment.

“Alberta must develop and implement a provincial salary grid that adequately takes into account
experience, education, and cost of living,” said Dr. Cake. “Failure to do so will result in low
access for Albertan families.”

https://www.canada.ca/en/early-learning-child-care-agreement/agreements-provinces-territories/alberta-canada-wide-2021.html

