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« Canada-wide Early Learning and Child Care
Framework funding spurred the ambitious strategy
to increase the workforce in Manitoba by 2000+
Early Childhood Educators (ECE) and Child Care
Assistants (CCA). Note: an internal analysis is
underway to determine whether the goal is realistic

» Currently CCAs outnumber trained ECEs; strong

M dll |t0 b d recruitment process for CCA
I a n d S Ca p e « Manitoba expanded public post-secondary

institution training opportunities by 998 seats and
created additional pathways to ECE classification

» Areview of the certification process is underway



« Combination of mostly publicly funded with one
private vocational institution

» Specialized training for French, Indigenous,
and northern residents

C urre nt « Two community offerings - Urban Circle and
Manitoba Metis Federation

O p p O rtu N Itl * A fully online program offered to 30 First

Nations communities in Manitoba
es

 Technical Vocational Education beginning at
Grade 9 with potential of credit for one term of
a post-secondary diploma



Current
opportuniti
es - PLAR

Rural — no fees; no work or educational
experience required

Prior Learning Assessment — completion of
a child care-related credential

Modified Prior Learning Assessment —
completion of a child care credential with
fewer hours required than MB

Internationally Educated Qualification —
completion of a child care credential from a
country of origin



« Manitoba: $5K per year for full and part time
learners

I NCE ntlve =  Replacement grant funding to backfill the

employee’s position while in College
made ployee's p 9

adVvd | Ia b I e » Colleges have introduced paid practica



« ECE Workplace Program — remains the most
successful training option in the province; now
being offered by multiple PSI

* Replacement grant funding — increase in
uptake over the last three years

S UCCeSsSses * Focus on international students — ensuring

enough supports
* Number of graduates will increase

» Reduction of provisional licenses will likely
occur



Challenges

 Learners are required to pay tuition up front

« Difficulties with hiring replacement staff; centers are reportedly being
“creative” with replacement grant funding

 Centres are being challenged to release potential students
 Current funding model challenges retaining newly trained ECEs

* Flooded market for training (too many seats?)



Vantage
points
from PSI

« Continued requests for specialized learning
opportunities for supporting the diverse work of
ECEs and career laddering

* Increased tiers for classification resulting from
specialized learning (above)

« Resources (faculty, space, interest) are in
place - waiting for government approvals...



