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Immigrants and non-permanent resident share of employed labour force in
child day-care services (NAICS 6244) by P/T and Canada as a whole, 2021

@ Immigrants

@ Non-permanent residents

YK
AB
BC
ON
Canada
NWT
MB
QC
SK
PEI
NS
NB
NT
NL

0

R

10% 20% 30% 40% 50% 60%

Source: Statistics Canada. Table 98-10-0600-01 Class of worker including job permanency by indust roups, immigrant status and

eriod of immigration, admission category and applicant type, age and gender: Canada, provinces and territories



https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=9810060001
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=9810060001

Admissions of Permanent Residents intending to work as Early Childhood
Educators and Assistants (NOC 4214) by P/T, Jan. 2015 - Jul. 2025
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Data: IRCC, 2025; Note: 2025 data only covers up to July



In 2022/23, there were 5,019 international students enrolled in Canadian

Early Childhood Education Programs, sk MB
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about 18% of enrollment:
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Data: Statistics Canada, Postsecondary Student Information System (PSIS); Note: selected field of study (6
digit) includes CIP 19.0709 (child care provider/assistant), CIP 13.1015 (early childhood special education), and
CIP 13.1210 (early childhood education and teaching); estimates were 0 for NL, NWT, and NU.



Share of international students enrolled in Canadian Early Childhood
Education programs by province/territory, 2017/18-2022/23
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Data: Statistics Canada, Postsecondary Student Information System (PSIS); Note: selected field of study (6
digit) includes CIP 19.0709 (child care provider/assistant), CIP 13.1015 (early childhood special education),
and CIP 131210 (early childhood education and teaching); estimates were 0 for NL, NWT, and NU.
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Issues & Considerations

RETENTION

Immigrant ECEs leave the

sector at similar rates to
their Canadian-born
counterparts, signalling

that recruitment aloneis
not a sustainable solution.

Choi, Y., & Frank, K. (2023). Diversity, Economic Characteristics,

and Retention of Early Learning and Chil re Workers in

Canada. Journal of Research in Child Education, 1-19.
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WELL-BEING & BURNOUT

Newcomer ECES report lower

levels of professional well-being.

Larson, E. J., & Mclsaac, J. L. (2025). Early childhood professional
well-being in Nova Scotia: A mixed methods study. Journal of
Early Childhood Research, 23(2), 179-196.
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INTERSECTING BARRIERS

While newcomer ECEs are playing an important role
In centre-based child care in Newfoundland &
Labrador, intersecting barriers impede their
professional advancement and full participation.

Pottie-Sherman, Y. International migration and the early
learning and child care sector in Newfoundland and Labrador: a
mobility justice approach. In preparation.
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1. QUALIFICATION
REQUIREMENTS

Provinces and territories have
different classification levels and “It's here,
requirements, leading to there, and
Mmismatches in certification, everywhere”
challenges in transferring
credentials, and concerns about
training quality.

— key informant

Pottie-Sherman, Y. International migration and the early learning and child care sector in
Newfoundland and Labrador: a mobility justice approach. In preparation.
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“All these
years that

you worked

are gone” -
ECE
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2. DESKILLING & BLOCKED
MOBILITY

Some ECEs expressed deep
frustration related to deskilling,
when their prior education,
experience, and credentials were
unrecognized in Canada. Some
felt pushed into gendered care
work. Others, eager to upskill, were
frustrated by long waitlists for

Pottie-Sherman, Y. International mlmgahgnp-ﬂfeay@ I¢gning) ﬁf\gmgmg

Newfoundland and Labrador: a mobility justice approach. In preparation.
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3. EXPLOITATION &

VULNERABILITY “THEY WILL DO
Some immigrant ECEs felt ANYTHING TO GET PR”

forced to accept BENTRE

undesirable working

Conditigns, suppressed “WE DEPEND UN THEM
compiaints, anc FOR PERMANENT

remained in exploitative

jobs for fear of RESIDENCY™ - ECE

jeopardizing their
. Pottie-Sherman, Y. International migration and the early learning o

| m@mmn§MObilityjustice approach. In preparatio
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3. EXPLOITATION & VULNERABILITY

“The owner said that [they were]

going to pay us if we get sick, but
we got our paycheck, we weren't
paid, so we just like..Yeah, so
because I'm still new, so 1don't
question everything for now” —

Immigrant ECE

Pottie-Sherman, Y. International migration and the early learning and child care sector in
Newfoundland and Labrador: a mobility justice approach. In preparation.
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4. LACK OF SUPPORT

Many interview participants felt

unprepared at their first placement.
Some highlighted a disconnect
between what is taught in Canadian

training programs and actual
practices in child care centres.

“I WAS PUT RIGHT INTO THE FIRE. [...] IT MADE ME
FEEL LIKE | WAS FAILING ON MY FIRST DAY.”

Pottie-Sherman, Y. International migration and the early learning and child care sector in

Newfoundland and Labrador: a mobility justice approach. In preparation.
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9. SHIFTING IMMIGRATION
POLICY LANDSCAPE

Reduced immigration

levels & international
student enroliment are

creating new challenges
for ELCC workforce
planning &
post-secondary
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WHAT'S NEEDED
Nuwgw’*%stic workforce strategy

and immigration policy must go
hand in hand.

2. Ethical migration pathways and
career mobility: permanent
residency and professional
advancement.

3. Workforce data and planning.
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